
DIAGRAMMATIC EXPLANATION OF LAW

	NOTICE PERIOD – MINIMUM
	WORKING HOURS PER DAY AND PER WEEK (MAXIMUM)

	1
During first 6 (six) months:  1 (one) week

2
After 6 (six) months but less than 1 (one) year:  2 (two) weeks

3
After 4 (four) weeks and more than 1 (one) year and/or if a farm worker or domestic worker employed for more than 6 (six) months:  4 (four) weeks
	1
If employee works 5 (five) day week:  9 (nine) hours per day
2
If an employee works 6 (six) day week:  8 (eight) hours per day
The maximum number of hours which an employee may work in normal time is 45  (forty five) hours per week.

	MEAL INTERVALS
	OVERTIME

	One hour after no more than 5 (five) hours worked, although employer and employee may agree in writing to a 30 (thirty) minute meal interval.
	1
Daily:  May not exceed 3 (three) hours
2
Weekly:  May not exceed 10 (ten) hours
3
If an employee takes care of children, aged or sick people:  Weekly overtime may not be more than 14 (fourteen) hours

Overtime is to be at least one‑and‑one‑half of the employee’s wage.

	WORK ON SUNDAYS
	PUBLIC HOLIDAYS

	An employer must pay an employee who works on a Sunday at double the employee’s wage for each hour worked, unless the employee ordinarily works on a Sunday, in which case the employer must pay the employee at one‑and‑one‑half times the employee’s wage for each hour worked.
	If the employee works on such a day, he/she is to be paid at least an ordinary day's wage plus the amount earned by the employee for the work performed that day, whether calculated by reference to time worked or any other method.

	ANNUAL LEAVE
	SICK LEAVE

	Not less than 15 (fifteen) working days after 12 (twelve) months of consecutive employment, to be taken within 6 (six) months after completion of each period of 12 (twelve) consecutive months of employment, failing which it will be forfeited.
	1
During every sick leave cycle 36 (thirty six) months employment with the same employer) an employee is entitled to an amount of paid sick leave equal to the number of days he/she would normally work during a period of 6 (six) weeks.  (30 (thirty) days).
2
During the first 6 (six) consecutive months of employment the employee is entitled to 1 (one) working days’ sick leave for every 26 (twenty six) days worked.
3
If an employee is absent from work for more than 2 (two) consecutive days or on more than 2 (two) occasions during an 8 (eight) week period or on a Monday and/or Friday or on a day prior to or after a public holiday without a medical certificate, he/she shall not be entitled to payment unless such absence is condoned by the employer.

	
	

	
	

	
	

	PAYMENT IN KIND
	

	Payment in kind is any payment other than in cash calculated at R100.00 (one hundred Rand) per month or an amount which the parties agree to in writing whichever is the larger amount.  Such would include food, accommodation, transport allowance and should be incorporated in the wage.
	



